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	Self-Nomination for Board Service





Board Expectations

The Board of Directors is responsible for overall strategy, policy and the financial operations of the HR Leadership Forum (HRLF). The Board generally meets for a full board meeting (2-3 hours) three times per year plus an annual full-day summer retreat. The board members typically gather as available for 15-30 minutes after each program for updates. Each board member will serve on a board committee and participate in committee calls and associated activities. Board terms are for two years, and up to two consecutive terms. 
Selection Process

The Board nominating committee selects candidates who have demonstrated a willingness to serve and who have skills and experience that complement the skills and experience of the incumbent directors. The entire membership elects new directors and officers. Service on the board is voluntary.  

	Name: 
	

	Title: 
	

	Role (HR practitioner, consultant, service provider, etc.)
	

	Organization:
	

	Organization’s Website/LinkedIn
	

	Address: 
	

	Phone: 
	

	Email:
	

	LinkedIn Address:
	

	Years of HRLF Membership:
	


1. Please describe any service that you have provided to HRLF (e.g., on committees, etc.), if applicable.

	


2. Explain your interest in serving on the HRLF Board of Directors, and the impact you anticipate having.
	


3. Will you be able to attend the majority of Board meetings and HRLF Programs, and participate regularly and actively in committee activities?
	


4. Please indicate your preference for working on one of the following committees and why:
__ Membership
__ Sponsorship/Partnerships
__ Programs

__ Community
__ Marketing/Communications
__ No preference
	


5. Please describe your current or previous experience on other organizations’ boards of directors:
	


6. What else should HRLF know about you to properly consider your board application?
	


Instructions
Upon completion of this form, please email it, together with a copy of your resume, to the HRLF Administrator at admin@hrleadershipforum.org no later than April 18, 2019. Submitting this form records your interest and willingness to serve as a Director and affirms your commitment to carry out the responsibilities of the position if you are elected. 
We will acknowledge receipt of your application, connect you with a board member to answer any questions about board service, and share information about the selection process and timeline with you. The new board slate will be announced to the membership at the June 7 Program/Social. 
Thank you for your interest in serving HRLF and our membership!
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